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Yes Bank plans pay revision, 
performance-linked reward

The move is part of a revamp ahead of Japan’s SMBC acquiring a 20% stake in the bank

Yes Bank is also planning a leadership development programme to map competencies of senior-most executives. REUTERS

Reuters
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E
icher Motors, the maker 
of Royal Enfield motor-
cycles, beat fourth-quar-

ter profit estimates on 
Wednesday, helped by strong 
demand for its higher-capacity 
motorcycles along with ele-
vated exports.

The company’s net profit 
came in at ₹1,362 crore in the 
three months ended 31 March, 
compared with 12 analysts’ 
average estimate of ₹1,268 
crore, as per data compiled by 
LSEG.

Sales of motorcycles with 
engine capacity above 350cc, 
such as the Himalayan, rose 
about 42% compared with a 
20.4% growth the year before, 
reflecting growing interest in 
the premium segment. These 
models start at about 
₹2,50,000.

Sales of these higher-priced, 
margin-boosting motorcycles 
accounted for 13.8% of total 
fourth-quarter sales, up from 
12.1% in the same period a year 
ago.

Meanwhile, its exports grew 
more than 42% and made up 
11.6% of total sales, as the com-
pany expanded its network 
into countries such as Bangla-
desh, although the Americas 
remained its largest overseas 
market.

The company’s total reve-
nue from operations rose 
23.2% to ₹5,241 crore, edging 
past 13 analysts’ estimates of 
₹5,214 crore. Meanwhile, 
expenses rose 27% to ₹4,200 
crore, with raw material and 
component costs—accounting 
for more than half of the 
total—rising 24%.

Rival Bajaj Auto is yet to 
report its quarterly results, 
while Hero MotoCorp missed 
profit estimates on Tuesday.

Enfield bike 
maker beats 
Q4 analysts’ 
estimates 
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Y
es Bank Ltd is planning 
changes to the compensa-
tion structure of its employ-
ees, including linking a 
larger chunk of their remu-

neration to performance, as part of a 
revamp ahead of Japan’s Sumitomo 
Mitsui Banking Corp. (SMBC) joining 
its cap table.

India’s sixth-largest private lender is 
also planning a leadership develop-
ment programme to map the behav-
ioural competencies of its senior-most 
executives to create a pipeline of future 
top bosses.

“The bank may increase the variable 
pay and bonus component starting 
with the senior leaders to make it more 
competitive in the banking industry,” 
said a banking industry executive 
aware of the developments at Yes Bank. 
“The bank wants to give out a message 
that it can attract top talent and retain 
the existing crop as well.”

The behavioural competency map-
ping will be limited to Yes Bank’s top 
layers of employees, the executive 
added, speaking on the condition of 
anonymity. “The firm’s aim is to look at 
leadership development. They are now 
trying to develop talent from within,” 
the executive said. 

In a behavioural competency 
mapping, a SWOT analysis is con-
ducted to assess the strengths, 
weaknesses, opportunities, and 
threats applicable to an executive 
and matched with the kind of lead-
ership the company needs.

Yes Bank did not respond to 
Mint’s queries on the develop-
ments.

Mint reported in April that Yes Bank 
had revamped teams across its retail, 
corporate and commercial banking 
businesses and asked four senior offi-
cials to step down as part of an internal 

restructuring. Last week, SMBC 
announced it will acquire a 20% stake 
in Yes Bank for ₹13,482 crore, making 
it the largest cross-border investment 
in the Indian banking sector.

Yes Bank, emerging strong from a 
government-supported rescue in 

2020, had been rewiring its teams and 
processes even as it began scouting for 
a new majority owner last year.

The lender let go of at least 500 
employees in a restructuring exercise 
in 2024, Economic Times reported on 

24 June. This year, Yes Bank has been 
working on cutting costs and improv-
ing its cost-to-income ratio, a metric for 
gauging operational efficiency, as Mint 
reported last month.

“They have lost some senior execu-
tives in the last one year, and while the 

leadership development programme 
and compensation changes are good 
measures, retaining talent will depend 
on how much of the programmes it can 
implement,” said a second person 
aware of the developments at Yes 

Bank. 
Yes Bank’s cost-to-income ratio 

dropped to 67.3% in the fourth quarter 
of 2024-25 (January-March 2025) from 
75.8% a year earlier. The cost-to-in-
come ratio of India’s largest lender, 
HDFC Bank Ltd, was 39.8% in the 

March quarter, down from 41.3% a 
year earlier.

According to industry experts, 
large banks typically rotate high-
performing executives through 
departments with a regular 
cadence, giving them exposure to a 
variety of functions and geograph-
ies and preparing them for man-

agement roles—an exercise that had 
been deprioritized after the 2008 
global financial crisis.
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NURTURING LEADERS

YES BANK may 
increase variable pay 
and bonus 
components starting 
with senior leaders

THE bank wants to 
give out a message 
that it can attract top 
talent and retain 
existing crop as well

THE aim of the 
exercise is to look at 
leadership 
development from 
within its workforce

THE lender had let 
go of at least 500 
employees in a 
restructuring 
exercise in 2024

acting chief executive officer 
Vikram Kasbekar said during 
the post-Q4 earnings call on 
Wednesday.

The company recorded a 
175% rise in sales of its electric 
Vida scooters to reach 48,674 
units during the year, as per 
Federation of Automobile 
Dealers Associations (Fada) 
data. For its Vida Pro model, the 
company will apply for PLI 

benefits by July 
this year.

T h e  b i d  t o 
achieve profitabil-
ity comes as the 
c o m p e t i t i o n 
intensifies in the 
electric vehicle 
space.

Saji John, sen-
ior research ana-

lyst at Geojit Financial Services, 
said, “Hero’s path to profitabil-
ity looks plausible but there is 
still a long way to go. The com-
pany will look to expand its 
dealer network and compete 
with the leaders. Key thing to 
watch for will be how their 
affordable products in the elec-
tric space do.”

Hero MotoCorp entered the 
electric two-wheeler space in 
2022 with its scooter Vida. 

For an extended version of 
this story, go to livemint.com.
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H
ero MotoCorp is eyeing 
a more than a six-fold 
jump in the number of 

electric vehicles it sells in a 
month, as it looks to achieve 
profitability in its EV business 
by 2027, a top company official 
said on Wednesday.

India’s largest two-wheeler 
maker, which sold about 4,000 
electric scooters a month on 
average in FY25, wants to 
achieve monthly sales of 
25,000-30,000 units as it 
scales up the business amid 
intense competition with mar-
ket leaders Ola Electric Mobil-
ity Ltd, TVS Motor Company 
Ltd and Bajaj Auto Ltd.

This would translate to 
annual sales of about 360,000 
units by Hero MotoCorp in 
2027-28. In the financial year 
ended 31 March, Ola Electric 
led the pack with 344,009 
e-scooter sales, followed by 
TVS and Bajaj 
Auto that sold 
237,576 units and 
230,806 units, 
respectively.

To be sure, 
market leader Ola 
Electric’s foun-
der Bhavish 
Aggarwal said in 
February that the 
firm would need 50,000 
monthly sales of its electric 
scooters to break even.

The Delhi-based Hero’s 
earnings before interest, taxes, 
depreciation, and amortization 
(Ebitda) margin for the EV busi-
ness improved from -155% in 
FY24 to -95% last year, as sales 
picked up pace.

“Profitability will be led by 
increasing scale, cost reduction 
by increasing localization and 
the realization of production-
linked incentive (PLI) benefits,” 

Hero eyes 6x EV 
sales leap to turn 
profitable by 2027

Hero MotoCorp sold about 

4,000 electric scooters a 

month on average in FY25.   

Hero recorded a 
175% rise in sales 

of its electric Vida 
scooters to reach 

48,674 units 
during the year, as 

per Fada data
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STATEMENT OF AUDITED CONSOLIDATED & STANDALONE FINANCIAL RESULTS FOR THE
QUARTER ANDYEAR ENDEDMARCH 31, 2025

Note: The above intimation is in accordance with Regulation 33 read with Regulation
47(1) of the SEBI (Listing Obligation & Disclosure Requirements) Regulations, 2015.

The Board of Directors of the Company, at their Meeting held on
May 14, 2025 approved the Audited Consolidated & Standalone
Financial Results (“Results”) of the Company for the quarter and year
endedMarch31,2025.
The Results, along with the Auditors' Report, have been
disseminated on the Company's website at
https://www.jubilantfoodworks.com/investors-shareholder-
information-stock-exchange-filings and can be accessed by
scanning the QR Code.

hindustantimes htTweets www.hindustantimes.com

A 
Catch the latest column of

A quiz on the week’s development.

Have fun with 
facts on Sundays


