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Agnipath is only one pillar of a grand goal
Just a day after the Centre announced Agnipath, a new defence recruitment scheme, protests erupted in Bihar, later getting violent and spreading to more states. Even though fiscal saving and reforming the military may be the key purposes, the new scheme is being touted as a way to make 
our forces younger, fitter and more technically savvy. The protesters are dismayed that they will miss out on a chance for a long-term defence job that could entitle them to pensions (Agnipath will offer four-year contracts, with only up to 25% moving on into long-term employment with the 
defence forces). Time will tell whether Agnipath proves to be the reform it's being promised to be, but there is no denial that India's armed forces are in dire need of modernization. However, that's easier said than done given the fiscal and political constraints. Mint explains:

Sources: Lok Sabha question, Defence of Japan annual white papers (2014-2021), SIPRI military expenditure database 2022, 28th report of standing committee on defence 2021-22, budget documents, media reports

To begin with, the Centre plans to recruit 46,000 “Agniveers”, which will increase to 50,000-60,000 
annually in the next four to five years and later to 90,000-125,000. If Agnipath becomes the go-to 
scheme for defence recruitment at non-officer level, it can replace 15% of the current crop of soldiers, 
sailors and airmen in the next 4-5 years, Mint calculations show. The current pool typically serves for 
10-15 years. With three-fourths of Agniveers retiring every four years, the scheme can bring down the 
average age of the force while being cost-efficient for the government.

Number of current personnel in armed forces and Agnipath's intake in next 5 years

State-wise representation in armed 
forces as of 2021-22*

Data for the current troop is from different months in 2021-22. JCO: Junior Commissioned Officer; OR: Other Ranks.

AIM TO DOWNSIZE?

Senior army officers say the scheme will bring down the 
average age from 32 to 26 years in the next 6-7 years. 
But can a younger force be necessarily more potent to 
security threats?Any well-meaning reform should show 
up most in how threat-ready Indian defence is. India is 
the third largest defence spender, but the spending is 
less than a tenth of the US’ and about one-fourth of 
China’s. Wages and pensions take up 55% of this, 
leaving less than one-fourth for modernization. 
Agnipath could help divert that spending towards a 
ramp-up of India’s defences. But that path is long. Even 
though the Indian army is the largest in the world, it 
pales in comparison with China and the US in terms of 
equipment such as naval vessels and combat aircraft. 
China, in its modernization effort, has been making its 
forces leaner and investing more in technology. India, 
on the other hand, has increased, albeit mildly, its 
troop size in recent years. Even if Agnipath makes our 
forces younger and fitter at a lower cost, acquisition 
and procurement of modern weapons and equipment 
will have to catch up. A leaner, younger force, without 
technological aid, alone would not improve our war 
preparedness.

LOOKING FOR REFORM

Agniveers can replace 15% of armed forces' current strength in 5 years

Officers

JCO/OR/Sailors/Airmen

Agniveers*

At the centre of the protests are young defence aspirants from Bihar, Uttar Pradesh, Haryana and Rajasthan, among other states. These four states comprise roughly 38% of Indian troops, 
hence the anger. High unemployment and a freeze on defence hiring during the pandemic may have added to the angst of the youth who are at the forefront of the ongoing protests.

PROTEST HOTSPOTS

UP, Rajasthan, Bihar and Haryana account for 38% of military strength % share of top 10 states among ranks below officer

India has more troops than China but far 
fewer aircraft and vessels

China has been deliberately trimming 
its army, India's been swelling

India spends almost one-fourth of China 
on its military

Less than one-fourth of India's defence 
budget is allocated for modernisation

% share of top 10 states among navy and air force officers

13 214,232

State-wise break-up for army officers was not available. *Data is from different months in 2021 and 2022, Citizens from Bhutan and Nepal are eligible for defence recruitment.
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SARVESH KUMAR SHARMA/MINT

DELHI JAL BOARD (GOVT. OF N.C.T. OF DELHI)
OFFICE OF THE ADDITIONAL CHIEF ENGINEER(C)-4

THROUGH EXECUTIVE ENGINEER(C)DR-VI
LAJPAT NAGAR, NEW DELHI-110024

NIT
No.

Name of work Amount Put to
Tender
(in Rs.)

EMD
(in Rs.)

Non-
Refundable
Tender Fee

Completion
Period

Last date/
time for tender

download through
e-procurement solution

9. Providing & laying 300-400mm nominal
dia internal sewer line in Bhawani Kunj
colony falling under Mehrauli WWTP
catchment area in Delhi.
Tender ID: 2022_DJB_224566_1

1,54,23,340/- 3,08,500/- 1500/- 4 months excluding
monsoon period

11.07.2022
upto 3.00 PM

10. Providing & laying 300 mm nominal dia
internal sewer line in Shanti Kunj colony
falling under Ghitorni WWTP catchment
area in Delhi.
Tender ID: 2022_DJB_224572_1

1,70,64,357/- 3,42,000/- 1500/- 4 months excluding
monsoon period

11.07.2022
upto 3.00 PM

Further, details in this regard can be seen at https://govt.procurement.delhi.gov.in

ISSUED BY P.R.O. (WATER) (Tausif Saifuddin)
Advt. No. J.S.V. 199 (2022-23) EXECUTIVE ENGINEER (C) DR-VI

“STOP CORONA: Wear Mask, Follow Physical
Distancing, Maintain Hand Hygiene”

TRIPURA STATE ELECTRICITY
CORPORATION LIMITED
(A Govt. of Tripura Enterprise)

e-Tender Notice
NIT No. DGM/ED-KH/22-23/ 01, Dated, 18.06.2022

Details will be available in www.tsecl.in &
https://tripuratenders.gov.in

JUBILANT FOODWORKS LIMITED

The Board of Directors of the Company, at its meeting held on May 30, 2022,
recommended payment of dividend of INR 1.20/- per equity share for the
financial year ended March 31, 2022, subject to approval of shareholders at the
ensuing Annual General Meeting. The dividend, if approved by the
shareholders, will be paid to shareholders holding equity shares of the
Company, either in electronic or in physical form as on the record date, i.e.,
July11, 2022 for determining eligibility of shareholders to receive the dividend.
In terms of the provisions of the Income-tax Act, 1961, (“the IT Act”), dividend
paid or distributed by a Company on or after April 1, 2020 is taxable in the hands
of the shareholders. The Company shall therefore, be required to deduct tax at
source at the prescribed rates at the time of payment of dividend. The deduction
of tax at source will be based on the residential status, category of shareholders
and subject to fulfilment of conditions as provided under the IT Act. The shareholders
are therefore, requested to upload requisite tax related documents/declarations
such as Form 15G/ 15H, documents under section 196, 197A, FPI Registration
Certificate, Tax Residency Certificate, Lower Tax certificate etc. on the link
https://web.linkintime.co.in/formsreg/submission-of-form-15g-15h.html on
or before July 11, 2022 to enable the Company to determine the appropriate
withholding tax rate applicable.
In case where copy of documents (such as PAN card, Registration certificate,
etc.) is provided, the copy should be self-attested by the Shareholder or its
authorized signatory.
The shareholders may visit the website of the Company, for details of
prescribed rates for deduction of tax at source and the documents/
declarations required to be submitted by the shareholders, at:
https://www.jubilantfoodworks.com/investors/shareholder-information/dividend.
Shareholders please note that all the Tax related documents should
be uploaded through above Link Intime Portal i.e.
https://web.linkintime.co.in/formsreg/submission-of-form-15g-15h.html
only on or before July 11, 2022. Any documents/ communication in relation to
tax rate determination/deduction received post July 11, 2022 shall not be
considered/entertained. For Jubilant FoodWorks Limited

Sd/-
(Mona Aggarwal)

Company Secretary
Date: 21.06.2022
Place: Noida

COMMUNICATIONTO SHAREHOLDERS ONDEDUCTION
OFTAX AT SOURCE ONDIVIDEND PAYOUT

CIN No.: L74899UP1995PLC043677
Regd. Office: Plot 1A, Sector 16A, Noida – 201 301, U.P.

thCorporate Office: 5 Floor, Tower D, Logix Techno Park, Sector - 127,
Noida - 201 304, Uttar Pradesh

Phone: +91-120-4090500, Fax: +91-120-4090599
Website: www.jubilantfoodworks.com, E-mail: investor@jublfood.com
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